
Do we actively search out a diverse pool of volunteers and staff?  Can
non-profit organizations afford reasonable accomodation?  What are
proactive strategies used to build diversity?  Through presentation and
activities, gain the knowledge to make positive changes possible and
expand your potential volunteer and employee pool.  Hear practical
examples of how a local non-profit organization has become more
accessible to people with disabilities.

Accomodation and accessibility strategies for
increasing the diversity of your staff and volunteers

SPEAKERS
Cecile Bergen,
SMD - Society for Manitobans
with Disabilities
Heidi Hellsten,
Independent Living Resource Ctr.

Volunteer Manitoba, 410-5 Donald St S, Winnipeg, MB  R3L 2T4, 204-477-5180, 888.922.4545, fax 204-284-5200, vm@mts.net

funded by:

FEE
$15.00 (includes handouts)
Payment at the door
Pre-Registration Mandatory
Bring your own lunch
Coffee, soft drinks provided

REGISTRATION

LOCATION
Volunteer Manitoba
5 Donald Street South, 2nd floor
FREE Visitor Parking

Tuesday, March 4,  2008
12:00pm - 1:30pm

PRESENTED BY

Cancellation Policy:
Notice of cancellation must
be received 7 days prior to
the event.  Any cancellations
after this date will be subject
to the full fee.

www.volunteermanitoba.ca
fax: 204.284.5200
email: vmregister@mts.net ____________________________________

Name

____________________________________
Organization

____________________________________
Position Email  (IMPORTANT)

___________________________________
Address City Postal

____________________________________
Phone Fax

Agenda:
11:45  Registration
12:00  Presentation
w Accomodation and accessibility strategies
w Current strategies practiced by SMD &
Independent Living Resource Centre
1:15  Question & Answer Period

Who Should Attend?
Executive Directors, Board Members,
Volunteer Managers, Program
Coordinators, Event Coordinators,
and HR Managers.

Becoming Diversity FriendlyBecoming Diversity FriendlyBecoming Diversity Friendly


